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Introduction

PayWell Bulgaria 2010 – Executive Management Salary and 
Benefits Survey

• Aimed exclusively  at Top and Middle Management positions

• Conducted in Bulgaria between 1 October and  1 December 2010

• The report for Bulgaria published on 17 December 2010

• Some of Bulgaria's largest employers took part

• Over 15 years in conducting similar surveys in CEE and CIS regions:

― systematic approach

― robust set of tools

― analytical expertise

― cross-network collaboration
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Main aspects

The survey provided specific 
information on:

• Salary ranges for general and 
specific jobs for analysed industry 
sectors in the survey

• Benefits breakdown and analysis 
per position for industry sectors in 
the survey

• Future trends of salary levels 
and benefits policies
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PayWell EM Bulgaria 2010 report structure 
1. Salary data – Output sample
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Source: PayWell Romania 2010 salary and benefits survey, Salary data
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Key findings
Annual salary increase 2010

PayWell Executive Management 2010
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Key findings
Performance bonuses 2010

PayWell Executive Management 2010
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Performance bonus 
is a common 
incentive for 

Middle (75%) 
and 

Top (69%) 
Management
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PayWell EM 2011 Salary and Benefits survey
Timeline and involvement
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September 
Report 
release

March

Survey launching

May/June
Data collection 

and 
analysis

April

Job matching
discussions

March

Application

Read our invitation 
email and the 

additional details on 
our website.

Confirm your 
participation in PayWell

EM 2011 by filling in 
your details on our 

website.

PayWell EM survey 
uses one Salary Sheet 

in which you will fill in 
your employee’s salary 

information. The 
duration of this 

process is dependent 
on the number of 
positions in your 

company.

Formal report will 
be released to all 

participants.

10 minutes 10 minutes 1-2 hours 1-2 hours

Where required, PwC 
specialists will contact 
you to schedule a one-
to-one discussion in 

order to conduct the job 
matching process. The 

duration of this 
discussion is highly 
influenced by the 

number of positions in 
your company.
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Fee for full and sector report for participants will be communicated in 
March 2011
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PwC Bulgaria Human Resource Services

HR 
Management Reward

International 
Assignments
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PwC’s Human Resource Services

• HR effectiveness
• Organizational 

development 
• Performance 

management
• Due dilligence 
• Saratoga – Human 

Capital 
benchmarking 
survey

HR 
Management

• Job evaluation 
• Base pay design 
• Pay for 

performance design 
• Benefits system 

design 
• PayWell - Salary 

and Benefits survey

Reward

• Immigrations 
services (visas, 
residency permits, 
work permits) 

• Expatriate planning 
and compliance 

International 
Assignments

9

9 February 2011



Thank you

This publication has been prepared for general guidance on matters of interest only, and does 

not constitute professional advice. You should not act upon the information contained in this 

publication without obtaining specific professional advice. No representation or warranty 

(express or implied) is given as to the accuracy or completeness of the information contained 

in this publication, and, to the extent permitted by law, [insert legal name of the PwC firm], its 

members, employees and agents do not accept or assume any liability, responsibility or duty of 

care for any consequences of you or anyone else acting, or refraining to act, in reliance on the 

information contained in this publication or for any decision based on it. 

© 2011 PricewaterhouseCoopers Bulgaria EOOD. All rights reserved. In this document, “PwC” 

refers to PricewaterhouseCoopers Bulgaria EOOD which is a member firm of 

PricewaterhouseCoopers International Limited, each member firm of which is a separate legal 

entity. 
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Paul Tobin
Tax Partner
paul.tobin@bg.pwc.com

Boncho Bonchev
HR Services Leader
boncho.bonchev@bg.pwc.com

PwC Bulgaria
9-11 Maria Louisa Boulevard
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